
Premium Subsidy Employer Action Steps 
For groups fewer than 20 

 

 

Medica will enroll 
member for 

coverage and 
administer the 

premium subsidy 
for the AEI 

Medica issues 
ARRA member 
notices for new 

continuation 
eligible members 

Step 5: 
Employer is 

responsible for 
billing and 

collecting the 
remaining 

amount due 
for each AEI 

Step 6: 
Employer must notify 

Medica if an 
individual is no longer 
an AEI, newly eligible 
or no longer eligible 

for continuation 
coverage, or wants to 
terminate coverage 

Step 3: 
If a former 

employee contacts 
the employer, 

employer provides 
the AEI 

Status/Enrollment 
Form for the 
employee to 

complete 
 

Step 1: 
Employer 
determines 

size 

 Step 1 
 

Step 2 Step 3 Step 4 Step 5 Step 6 

EMPLOYER 

Step 2: a) 
Employer 
completes 

attestation form 
b) Completes 

template list of 
continuation 

eligible 
individuals & 

returns to 
Medica. 

Step 4: 
Employer 

determines if the 
individual is 
eligible for 
premium 

assistance, 
completes their 
portion of form, 
and returns to 

Medica 

Future billing 
invoices 
issued by 

Medica will 
identify the 
premium 
subsidy 
amount

MEDICA 

 

Premium Subsidy Employer Action Steps  
1/13/2010 
 
   
 

Please note: While Medica will send out member ARRA notices concerning availability of the premium subsidy, employers are still required to send out all other required 
notices concerning continuation coverage and carry out all other aspects of continuation coverage administration. 
 


